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OPINION

PER CURIAM: 

Thomas Murray, Duane McIntyre, and Betty Roadcap, individuals
who worked as employees of Dillard Paper Company, in Richmond,
Virginia, commenced this action alleging employment discrimination
and retaliation claims under Title VII of the Civil Rights Act of 1964,
the Americans with Disabilities Act ("ADA"), and the Age Discrimi-
nation in Employment Act ("ADEA"). The district court entered sum-
mary judgment in defendants’ favor, and this appeal followed. 

Murray, a 56-year-old African American, was a truck driver with
Dillard Paper who had applied unsuccessfully for various sales posi-
tions within the company during 1997. He contends that he was not
given a sales position because of his race, sex, and age. He also con-
tends that he was delayed in having been given full-time employment
with the company because of his age; that the company retaliated
against him because he filed an EEOC charge and complained that
African Americans were given less desirable jobs; that the company
failed to accommodate him after he complained of tendinitis; and that
he was subjected to a hostile work environment based on his race.
Dillard Paper contends that it based its employment decisions with
respect to Murray on merit and that race, sex, and age played no part
in its decisions. 
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McIntyre, a 35-year-old African American whom Dillard Paper
fired because he falsified his time record, contends that he was fired
because of his race. He also alleges that he was subjected to a hostile
work environment based on his race. 

Roadcap, a 56-year-old white woman, contends that, when she pro-
tested the elimination of a position at Dillard Paper that had been
filled by an African American, the company treated her adversely by
yelling at her, monitoring her whereabouts, leaving her out of meet-
ings, criticizing her, giving her a poor performance evaluation, and
requiring her to report to a newly-hired manager. She alleges that the
company discriminated against her and retaliated against her in viola-
tion of Title VII, the ADEA, "and/or" the ADA. 

We have carefully reviewed the record in this case and considered
appellants’ arguments made both in their briefs and at oral argument.
For the reasons given by the district court in its comprehensive mem-
orandum opinion, see Murray, et al. v. Dillard Paper Co., et al., Civil
Action No. 3:98CV585 (E.D. Va. Aug. 4, 1999), we affirm. 

AFFIRMED
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